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mUF SUBCQHNIT%FE WILL NOME TO ORDFR,

TOPAY, THE SURGOMMITTER VILL CONDUGT A HEARING ON H.R. 2009,
WPUE FFDERAL FOUIMABLF vﬁy,Pnacwthé ACT OF 10P5."  OVFR THT PAST
FEV HONTHS, TEE SnEconiIfftrfﬂAs MELR FTVE IN=DFPTE KFAPINAS o1
TEF FEUT BOR CONDNCTINC b PAY TOUITY STUDRY OF THR FEDIRAT
COUPENSASTON SYSTEM AND THT PFASIRIL TY OF SUCH A STUDY. MORT
mRAL &0 wI?vEssrs‘npgnnnrnianwhhﬁfnh SUPCOMPITTEF, INCLUDIMG
FFDFRAL APFD STATE GOVRRNHRH%:QSFICIALS, PUALIC AND PRIVATF SFCTOR
FEFPLOYERS AND TIMIR UNIOKS, TNDIVIGUALS HHQ HAVE FXPERIFMCED PAY
DISGRINTNATION IN THEI® JOAS, ANL REPRFSFETATIVES OF THF RUSINESS
COLIBNTEY, A

FHR SHECCEFITTET RFARINGS FOCUSED ON H.i, 27, "OWE FEDEPAL
PAY TAUITY ACT OF 1985," AMD THE n#vnﬁhn ACCOUNTIHR OFFICF (0AQ)
PFOERT FIPINLED WOPTIONS TOR COMPIGTING A .PAY FOUITY STUDY OF
FINDFRAL PAY AND CTLASSIFICATION SYSTEMS." WHILE TEF GAQ PEPORT

PRAVIDTD INVALUARLY ANALYTICAL NATA, UITNESSES WHO APPFARFEDR

PEPORT TME SURCOMMITTEE OFFFRED INFOPIATIVE TFSTIMOMY AMD

CONSTRUCTIVE SURGFSTTIONS OM IMPROVING H.R, 27,

EXPERIENCES IN PCRFORMING PAY BQUITY STUDIFS AT THE STATY LEVEL.
&; ONF WITHESS EXPLAIMED THAT, IN HTR STATF, THE 00ST CF
IMPLERENTING PAY EQﬁITY WAGE ADJUSTMENTS WAS TLFSS THA! OMK
- PERCENT OF PAYROLL PFR YEAR AND HAV HAVF HAD A BFNEFICIAT. IMPACT
) M 7T STATE FCOMONMY. IV ADDITIOﬁ,-mHE WITMESS EYIPHASIZEDR MHAT
PHE PRODUCTIVITY AND NORALE OF FIPLOYEFS DRAMATICALLY TMCREARED

FOLLOWING THT WAGE ADTNSTHENT,
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OTHFR WITNESSES DISCUSSFD HOW THEIR JOR OR JOBS WITHIK A

SPECTRIC EMPLOYREWD SITUATION YAD BLEM SYSTEMATICALLY (NMDER-

VALUFD AND UNDRER-PAID. WITMESSES REPRESENTING HUMEROUS I14IONS

PRSCRIPED THFIP LFFORTS IN anPoﬁéivc PAY FOUITY AND IMPLEMENTING
i PAY COUITY PROSPAKS IN THE PUBLIC AMD. PRIVA™F SECTORS. A FFW
WITNESSES CRITICIZEN A PR“FWAL PAY FOUITY STUDY, PECAUSE THRY
FEARED I7 WOILD LEAD TO GREATER GOVERNEENTAL CONTROL OVER OUR
FREF ENTFRPLISF ECONUOMY. :

3 | MO OPF ARCUTE, MOVEVER, THAT SEX-BASFD WAGE DISCRIMINATION
E SHOULD BF. PERMITOED TO FXIST IN THE PURLIC OR PRIVATE SFCTOR, OR
THAT T IS LFGAL UITHIN THEC FRAMFUORK OF OUR PXISTING LAWS. I

BELIUVE THAT THF RFCOGMITION BY ALL OUR WITHESSES THAT SEX, RACF,

F.. OR AilY OTEFR FORR GF DTSCRLAIMATION IS UMLAWFUL IS SIGNIFICANT.
E  THRIR UNANIOUS hfSA?PRuVAL'OF nxéta:%iﬁawxcn IF YAGE-SETTING
i' 'PEMONSTRATFS A 1'PED T0 ENSURE TRAT OUR GIVIL RIGHTS LAWS ARP

; EING PROPERLY ENFORCTD. | |

i. BASFD UPOM THSTIMONY THAT WAS TIVEN AT THESE BEAPIHGS, I

g 1 INCORPORATED MANY OF THE WITNFSSES' SUGGESTIONS INTO NFW

; LEGISLATION THAT I INTBODUCED LAST WERF WEICH NOW HAS 03

CO~SPONSORS. H.R. 3008, "THE FPDERAL FOUITABLE PAY PRACTICES.ACT
OF 1985," FYPANDS THEC SCOPE OF THE STUDY TO INCLUDE RACE AﬁD
ETHNIC DISCRInINATION. IT ALSO ADbS A SECOND METHODOLOGY TO
- DETERFINF HOW 71 FARKE“ APFrC"S FEDFRAL WAGT RATES.
IN ADDITION, ©HE BILL MAIMNTAINS A HIGH T.EVEL OF OBJRCTIVITY
IN FSTARLISHING A BI—PRRTISAN COMMISSIﬁN TO STUDY DISCRIMINATION
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IN THY FEDERAL GOVEREMENT. THE 11-FEMRFR COMMISSTONM WILT. BF
COVPPISEN OF TH® DIRECTOR OF THE OPFICE OF PFRSOMUFL MANAGFIFNT,
TUE COMPTROLLER GENERAL OF THE UNITED STATES, ONE APPOINTYFIT
EACH BY TUT, PRESIPTNT, THE MAJORITY LEACER OF THE SFEATE, THE
NINORITY, LEADFR OF THE SFEATT, THE SPRAKTR OF THT HOUSE OF
REPRESTNTATIVES, THF MINORITY LEADER IN THE NOUSE, AID FOUR

CAPPOINTFENTS MADD BY THE OPM -~ TUWO FROM FEDFRAL LABOR UNIONS

WHICH PFPRFSENT A SUBSTAFTIAT NUMBER OF FEDFRALLY THMPLOYED WOMEN,
ONME FPOIY WOMEN'S ORGANIZATIONS WHOSE MAJOR PURPOSF IS TO PROVOTE
THF IXTFRFSTS OF FEDRRALLY F¥PLOYED WOMEN, AMD ONF FROM CIVIL
RIGHTS GROURS WHO KLPRESENT FEpBﬁAL FMPLOYEES.

THF COLMISSIONM UILL'SELR65>A CONSULTALY 0 COMDUCT THE
1R-1'ONTH STUDY AND PROVIDE GUIDANCE TO THF COMSULTANT ON THT
PROJECT.  THI COMMTSSION WILI ALSO COHMENT OY THE COMSULTAMT'S
STUDY AID, IF PISCRIMIMATION IS FOUND, PROVIDE RECOMMEMDATIONS TO
FLIMINVATE AMY DISCRIMINATORY PRACTICES AMD TO IMPROVE THE PAY AMD
CLASSIFICATION SYSTEIS. AFTER TRANSMITTING ITS REPORT AND
COMMENTS 70 THE PRESIDENT AND CONGRESS, ™HF COMtISSION VITL
DISBAND, THUS RE-AFFIRMING MY TONGSTANDING COMATTHMENT THAT A
FEDFRAL DISCRININATIOM STUDY WILL NOT LEAD TO PFDFRALLY REGULATED
WAGES FOR EMPLOYEES.

I? 1S THPORTAMT TO NOTE THAT MY BILL ONLY APPLIFS 7O THR
FEDERAL GOVFRMMENT. IT DOFS FOT IMCLUDE STATE AND LOCAL
GOVERIENTS 0% THE PPIVATE SEGTOR. THE LEGISLATION ALSO
UNDFRSCORFS THE REQUIREMENT IN CURRENT LAW THAT DISCRIMINATION,
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IF DISCOVERED IN THF sTUNY, cpwﬁ0T BE{RFHFPIFP RY RECOM™FMNING
~HAT SALAMTIS EF LOWFRED. "V aILL rovs NOT SEFK w0 PIT ANY REOID
AGAINST AMOTHFR. I SIMPLY Pwovrnxﬁ FOR A COMPREEFHSIVF STUDY OF
DISGRIYIMATORY PRAETICFS ™0 MAYE CRRTAIX THAT THT FATIOM!S
LARGFST 1"PLOY"R IS CONPLYING WITH OUR GIVIL RINETS LAWS.

TEOUSH INITIATLY T JAL FISRIVINGS ABOUT SONME OF THE PPOPOSED
CHANGES PO ¥.%. 27, PARTICULARLY INGLUSION OF A MARKET AMALYSIS
I NP STUDY, T REVISFD TER LEGISLATION IM GRDER TO MEET THF
COMOTRNS WHIGH UFRE nAzstn AT THF, SUBCOMMITTEE HFARINGS BY
RFPPLSPIMAMIVES CF mHI EUSINFSS COMMUNITY THAT THE SOUDY NPEDRD
m0 BF MORE RALANCTD. T ANt CERTAIM THA®, AS PEOPLF REVIEY H.R.
2008, TUTY WILL AGRCF THAT THE LFGISLATION PROVIDES FOF AH
CRJECTIVE AND THOROUGH EXAYINATIOM OF THF FEDERAL VAGE AND
CLASSIFTCATIAN SYSTEMS, I AM INSERTING IM TWFE RECOPD AT TEIS
| INE A COPY OF ™HF PILL AND THE SECTION-2Y~SFCTION AMALYSIS.

I™ IS MY FOPE THAT, POLLOWING THIS MORNINA'S WEARINGS, WE
CAH HOVE FXPEDITIOUSLY TO ENACT H.R. 3002, THIS LFGISLATION IS
WHE PRODICT OF A LONG ANP, SOMETIMRES, DIFFICULT JOURNFY UHICH
SECANM TN THIS ROOM NFARLY THRFF. YEARS AGO. FOUALIZY AMD FAIR
TREATMENT AT THE WORKSITE IS A NOAL DEEPLY EMBEDRRD IN THE
COMSCIEMCE OF OUR COUNTRY. FLIMINATING BISCRIMINATION IN
EYPLOVMFMD IS AS VITAL TODAY AS IT WAR 21 YFARS AGO, WHFN WF
ADOPTED THE CIVIL RIGHTS ACT OF 10€4. |

IT 1S IZPFRATIVE THA™ OUR FEDERAL NOVERKMENT SERVE AS A
MODFL FOR THE WORLD. 17 I'UST BL FRFF OF ANY DISCRININATORY
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"PRACTICES TIAT VIOLATE CURREES LAW AIN SAP THR TORALE AND
PRODUCTIVITY OF FUPLOYESS. LET'S a7 QI VITH THE TASK AT IIAMD,

EMACT H.R 3002 INTO LAY, AND IESURE THAT OUR PRLFRAL VUCRYFORCE IS
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NCT THE ‘HC'E‘I:’YC‘-MF.L‘!-}!-‘AI?3 DISCRIMIMNATION.
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